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About Us
GRI-102-1, GRI 102-2, GRI 102-3, GRI-102-4, GRI 102-5,102-6 102-7

Started by a young entrepreneur in 1988, ENPRO Industries Pvt. Ld. today is a world leader in the design
and manufacture of mechanical fluid systems.
ENPRO is a young engineering company, making an Enduring Promise, of Quality, Reliability,
Dependability, Integrity, and Innovation.
ENPRO exports over 70% of its products to countries in North America, Europe, and Asia. We
have supplied over 3600 systems to projects in over 45 countries and has representatives. in the
United States of America, Germany, the Middle East, Japan, and South Korea Our team of well-trained
Service Engineers is capable of providing after-sales services in every part of the world at short notice.
A highly skilled application and engineering team is capable of adapting to the complex requirements
of our customers and providing customized, cost-effective and practical solutions.
ENPRO also has a high level of expertise in the design and manufacture of heat exchanger and pressure
vessels. Our world-class manufacturing setup in Pune is self-equipped with essential facilities to
produce high-quality and reliable systems.
We continue to innovate and are actively involved in developing new products and services for our
customers.

Locations:
Corporate Office
Enpro Industries Pvt. Ltd.
A-17, H Block, M.I.D.C., Pimpri, Pune-411018, Maharashtra, India

Manufacturing Plant
Enpro Industries Pvt. Ltd.
Phase I & III for Lube oil system division
Phase II: Process Equipment Division
Markal - Alandi Road, Markal, Pune-412105, Maharashtra, India

Our Overseas Manufacturing Plant & Corporate Office:
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Enpro Saudi Arabia Limited
Bandariyah Industrial complex, 148 Makkah street,
Cross-81, bldg. no. 7198, Dammam second industrial city Al Khobar
Kingdome of Saudi Arabia- 34332-4040
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Mission, Vision, Values
Mission
To become world’s best
manufacturer in the eyes of all
stakeholders viz customers,
employees, shareholders,
suppliers, community,
government, and environment

Vision
To become world’s best
manufacturer in the eyes of all
stakeholders viz customers,
employees, shareholders,
suppliers, community,
government, and environment

Core Values
102-16
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▪
▪
▪
▪
▪
▪
▪
▪
▪
▪
▪
▪
▪
▪

Honesty
Customer Orientation
Dignity of Individual
Openness
Meritocracy
Sincerity
Cleanliness and Tidiness
Fairness
Tolerance for Mistakes
Punctuality and Regularity
Emphasis on Learning and Continuous Improvement
Strive for World’s best quality and on time every time.
Concern for the Environment
Emphasis on Safety
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Letter to our stakeholders
GRI 102-14
Enpro being a family business has a deep connect to the employees, community and environment around it. Enpro
started off from a garage and has now grown into a global organisation whose impacts on the community, society and
environment are no longer miniscule. While earlier the focus on sustainability was on the backseat, in recent years Enpro
is adopting a structured way in measuring its impacts – positive and negative. This report is part of the process which has
helped us document our impact and helped to give us a direction going into the future.
Operating majorly in the Oil & Gas sector, Enpro is part of and contributes to a carbon emitting industry. To minimize our
carbon footprint, we have devised a two-pronged strategy: firstly, to minimize the carbon emissions in our operations and
processes in the entire value-chain. And secondly, reduce our contribution to the Oil & Gas sector, and diversify into
other, more ‘sustainable’ sectors.
To achieve the first, we are identifying all processes which contribute to emissions and waste, i.e. our Scope 1 and Scope
2 emissions. A major part of our energy use is electricity. While renewables are penetrating the Indian grid more and
more every year, the electricity mix is still dominated by conventional polluting sources like coal. Hence we decided to
power our own office and manufacturing plant using clean solar energy by installing rooftop photovoltaic plant on all our
facilities. The plants are designed to satisfy 80% of our electricity needs by clean energy, thereby drastically decreasing
our carbon emissions. We are also installing more energy and water efficient appliances and equipment in our offices and
factories to reduce our energy and water consumption.
As a second step, we are actively diversifying into sectors like fertilizers, water purification and hydrogen, which are less
carbon intensive. While this may not affect the direct emissions due to our part in the value-chain, since the processes
used will be similar, we will still be contributing to industries whose end-products are more carbon friendly, thereby
reducing our Scope 3 emissions.
On the social front, Enpro continues to contribute to the local communities targeting education, energy, sanitation, and
rural development projects. We continue to partner with Rotary International to undertake key social projects to create
positive, lasting impacts in the community.
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Enpro’s vision is to become carbon-negative by 2030, in line with international targets to go net-zero by the end of the
decade to ensure a controlled rise in global CO2 emissions, restricting the rise in Earth’s temperature and prevent
catastrophic impacts to communities all over the world. Enpro also plans to increase it’s contribution to the clean
hydrogen economy and more sustainable cleantech sectors like water purification and waste-to-energy generation.
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Sustainability Management
GRI 102-18, 102-19, 102-20, 102-22, 102-26, 102-29, 102-30, 102-31, 102-32

The Enpro Management regularly reviews monitoring and measurement of material, quality, social
environmental health, and safety factors of the organization and consider them while determining
strategic direction and policy.
At Enpro we focus on reducing our own carbon footprints and to minimize natural resource depletion. We
believe in transparently communicating our sustainability plans and progress.
The Steering committee provide guidance on strategic and operational issues.

Enpro’s Sustainability Management Structure
Managing & Joint Managing Director
Senior Manager Special Project
Board of
Directors

Steering Committee Members

General Manager Marketing

Steering
Committee

Economic Sustainability
Corporate Governance

Head Project Execution
Head Purchase
Head Production
Head Quality
Head Process Engineering
Head Detailed Engineering
Head Continual improvement
Head Finance & Account

Product Excellence

Head Administration

Environmental Performance

Head Human Resource

Legal &
Audit Team

POSH
Committe
e

CSR
Committee

5

First Aiders
Team
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EHS
Committee

Fire Fighters
Team

Works
Committee

Sports
Committee

Rescue & Emergency
Management Team

Board Strategic Review
The Board of directors periodically review and approve the strategic plans. In FY2019-20,
the Board approved the Enpro’s the vision, mission, and values, and the roadmap2 to take Enpro’s businesses
into 2020-21 to achieve faster growth, build a stronger Enpro that fully captures the
significant opportunities and fully develop the potential of its people.

Review Process
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A process is in place to review Enpro’s strategic plans. In this regard, a one-day onsite board meeting is
organised annually for in-depth discussion on strategic issues and direction of the organization. This is
followed by an update of each function’s strategic plans for alignment with Enpro’s strategy.
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Our Product Range
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Market Served
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Awards & Recognition

Enpro awarded third position at Rotary 3131 CSR Awards
ceremony, organized by Economic Times. The Award
Ceremony took place on 14-June-19 at Hotel Conrad,
Pune. The Awards was given for the initiatives taken by
Enpro for the welfare of the society in last 3 financial
years.
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Another proud moment for Enpro!
Enpro's newest manufacturing facility was judged as the best Industrial building in the AESA (Architects,
Engineers and Surveyors Association) awards function held on 7-Mar-20.
Institution of Annual AESA Awards for outstanding buildings in which the Owner Architect, Engineer and
Contractor are collectively felicitated for good teamwork.
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Diversity, equity and inclusion
GRI 102-8, GRI 405-1, GRI 102-7

The growth of the any organization depends on how they utilize the skills and ideas of their
intellect bank i.e., its manpower. The more perspectives we have around the table, the more
ideas we can generate. That makes diversity, equity, and inclusion central to Enpro’s success
as a company. Our high-performing culture and support for diverse communities and
viewpoints help us to attract the best talent in the market.
Enpro believes in providing equal opportunity to each of its employee. It is our policy not to discriminate
against any employee or applicant for employment because of age, race, religion, colour, gender, disability,
national or ethnic origin, ancestry, marital status, family status, sexual orientation, gender identity or
expression, or veteran status with respect to any terms or condition of employment, including hiring,
promotion, demotion, transfer, recruitment, termination, rates of pay, or other forms of compensation and
selection for training.

Workplace Demographics
All Employees Gender wise
Male

Female

39
4

146
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CORPORATE OFF.

129

FACTORY
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Health and Safety at Enpro
GRI 403-1, 403-2, 403-3, 403-4, 403-05, 403-06 403-7,403-8, 403-9, 403-10

The success of our company depends on our employees, who drive
our strategic vision, manage our operations, and develop the
products we offer the world. Their well-being which includes physical,
mental, and intellectual health is of critical importance.
Our philosophy is to institutionalize a value-driven high-performance culture
and build an employee base to ensure that we can deliver continuous value to our customers. gender, religion,
or caste.
Enpro is committed to build a safe and inclusive workplace and has a Zero Tolerance policy towards any form
of discrimination, including sexual, racial, or other unlawful harassment, threats or acts of violence or physical
intimidation, abuse of authority or any other discriminatory conduct.
• Prevention of Sexual Harassment The Company has in place an Prevention of Sexual Harassment Policy
(POSH ) in line with the requirements of the Sexual Harassment of Women at Work Place (Prevention,
Prohibition and Redressal) Act, 2013.
• Child and forced labor, freedom of association and collective Bargaining Enpro has prepared and
implemented Social Accountability Policy and manual to prevent forced and Child labor, wherein the minimum
age for recruitment is 18 years for all categories of employees. No incidence of child labor or of forced and
compulsory labor was reported in any of the Company’s units in 2019-20.
We follow various standards to address issues related to health and safety at the workplace. Our operations
have been ISO 45001:2018 certified, with regular surveillance audits of our health and safety systems ensuring
robust compliance. We have established a comprehensive safety manual and an emergency response
procedure, along with an online incident reporting system which states that every employee need to report
any incident happened at their respective area. All workforce and persons visiting our plant are provided with
personal protective equipment (PPE). Regular health check-ups are carried out as per the statutory
requirements for all employees. Enpro has adopted a risk-based approach for identifying the most likely causes
for accidents in the workplace and developed standardized processes to help the company meet its safety
commitments. These processes include, but are not limited to, the Work Permit system for confined space
entry, working at heights etc., Lock Out Tag Out method for electrical processes.
Critical factors of Our Health and Safety Management:
• Adherence to our ‘Zero Accident’ Vision and EHS policy
• Implementation of systems and practices as per OHSAS 18001 standards
• Hazard Identification and Risk Assessment (HIRA)
• Reporting of near misses and incidents
• Fostering a culture of health and safety through employee awareness and training.

Hazard Identification & Risk Assessment:
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EHS hazards are identified, and risk assessments are performed in a collaborative manner by cross-functional
teams. Our Integrated Management System Policy mandates risk assessments be
conducted at all sites and levels, as necessary. This requirement encourages proactive
hazard evaluations when they are considered necessary by employees or management. Also, personnel from
all the functions and sites are required to develop applicable prevention and mitigation strategies to reduce
risks within the operational and business context.
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Responding to COVID-19 Pandemic:
Responding to the COVID-19 pandemic, Enpro places the highest priority on the safety and health of
employees and their families and works to ensure that all employees are aware of measures to take to prevent
the spread of infection.
During lockdown when all our employees were working from home Enpro ensured that this change in their
working style is not affecting their health. To help employees stay healthy as they spend more time at home
and telecommuting, Enpro provides information based on the advice of medical professionals about working
from home, lifestyle and habits, and techniques for managing stress. Enpro arranged an online 4-day yoga
session for all its employees for the betterment of their mental as well as physical wellbeing.

Worker training on occupational health and safety
As per the Enpro’s IMS policy, Safety related trainings are planned and provided to all the employees working
at / for Enpro. Personnel are notified of the chemical, physical, ergonomic, and biological hazards to which
they may be exposed. Personnel are trained on the corporate and business policies, standards, and safe work
practices, for the occupational hazards
to which they may be exposed. Both
initial and refresher trainings are
conducted and documented as required
by applicable regulations and standards.

Audits and Evaluations
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We conduct internal and second-party
audits annually on many Enpro’s key
activities including safety, health,
environmental performance, and
compliance. Third-party audits (Safety, Factory, Certification, SA Audits) are also conducted to review this data
as part of our process to certify that our Integrated Management System operate in conformance with ISO
14001, ISO 45001, ISO 9001, and National / state law. The management system audit is used to confirm the
effectiveness of internal and external communications, and workers actively participate in these audits. The
results of all the audits are communicated to all the employees (including permanent as well as contract
workers) through audit reports, toolbox talks etc.
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Employee Engagement:
We consider our employees as stakeholders that provide value addition in achieving our goals. Therefore, we
always strive to maintain satisfaction level of our employees high by providing them safe and healthy work
environment and by investing in the skills and talents of our employees.

Sports Carnival-2019
Enpro recently participated in the Corporate Carnival-2019 over two weekends. Our players/teams
participated in football & cricket competitions and the football team made it to quarterfinals!

Runathon of Hope-2020
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The team Enpro practiced hard and secured top 2 positions in the corporate 5k run and earned the 3rd
spot overall.
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Training and Skill Development
404-2, 404-3

At Enpro, we strive to create
innovative talent management
opportunities that are aligned to the
strategic needs of our organization and
which will unleash the potential of our
people. We plan and implement a
diverse set of trainings to enhance
skills, and to make our people capable
of finding new development
opportunities at all the sections they
are working or interacting with.
100% new joiners undergo the
Induction as well as safety training. We identify training requirements every year in consultation with
respective HODs as well as team members.
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SR. NO.

TRAINING HOURS DETAILS

19-20

1

Total Hours of training per employee per year

19.31

2

Total Hours of training per Male Employee per year

19.00

3

Total Hours of training per Female employee per year

21.72

4

Total Hours of training per contract employee per year

1.94
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Our Supply Chain
102-9, 102-10, 308-1, 308-2

Our suppliers play a key role in enabling us to optimize our customer’s businesses. Our global supply chain
network makes a major contribution to value creation, quality, and innovation and hence to Enpro’s success.
Enpro works with approximately 5200 suppliers from 27 countries worldwide. All Enpro suppliers are expected
to uphold Enpro values which includes concern for environment and emphasis of safety.
Enpro conducts regular audits and supplier evaluations if any lapses identified, the company’s quality and
purchase team work closely with suppliers / vendors /contractors to implement corrective action plans and
preventive measures.
Enpro has invested considerable efforts to improve the capabilities of local vendors
/ contractors to bring them to a standard where they can comply with our HSE standards and fulfil our needs.

Engaging suppliers
We work closely with our contractors and subcontractors to maintain high safety standards throughout our
workforce. Our subcontract workers undergo the same safety training as direct employees. Training and
awareness sessions with contractors / Contract manpower are held regularly to ensure alignment in Health,
Safety and Environment (HSE) objectives, and to share our experience and standards.

Selection of Suppliers
There is no significant change observed in our supply chain that occurred in 2019-20.
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There is no negative environmental impact observed in our supply chain in 2019-20.
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Precautionary Approach
GRI 102-11
We have committed ourselves to the precautionary approach to management with our performance
indicators aligned to three aspects.

•

•

•
•

•
•
•
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•

We comply with all local and global environmental regulations stringently. Our IMS policy aims to
conserve natural resources and to reduce impact on environment. Our Manufacturing facility Markal is
certified for ISO 14001:2015.
Enpro focuses on minimizing waste and minimizing natural resource depletion. we maintain a zerowater discharge system at our manufacturing plant. We have converted roofs at our factory in a
massive 1250 Kw Solar PV plant.
Our engagement with all stakeholder groups is regular and dynamic, and is not limited to annual
cycles.
Enpro believe in providing equal opportunities to everyone right from the recruitment stage and
emphasize on providing professional work atmosphere which provides equal growth opportunities
without any discrimination.
We promote a healthy and safe workplace through vigorous implementation of best standards such as
OHSAS 18001 and adoption of ‘Zero Accident Vision’.
We strive to Save and serve our Society’ by doing various CSR projects for saving environment, to
promote hygiene and to promote healthy and happy society.
Our policies demonstrate our strong commitment toward ethics and provide a suitable mechanism to
address issues pertaining to our Code of Conduct.
We have a robust risk management framework governed by the Board of Directors to identify, assess,
quantify, and mitigate business risks.
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Sustainability Strategy
102-12

Key focus areas
Sustainable Growth
Our commitment to business excellence is driven by our steady focus on strong corporate governance and
careful risk management. Resource efficiency is our responsibility and makes good business sense. Innovation
and delivering quality products and services sharpen our competitive edge.
•
•
•
•
•

Explored new Verticals for business development – Pressure Vessels.
Progressively adopted clean energy to power our facilities where possible.
Delivered targeted training focused on skill improvement.
Reviewed, revised, and published Management System Policy.
Invested in innovative technologies and designs to provide more sustainable and efficient solutions.

Empowering Lives
People are the foundation of any business. As a responsible employer, we are committed to grow and nurture our talent
pool through continuous training and development to help our people reach their full potential. We want to inculcate a
culture of safety throughout our organization.
•
•

Recorded an average of 19.31 hours of training per employee per year.
Recorded May, June, and August ‘0’ Accident months.

Corporate Social Responsibility

Enpro carried out various CSR projects, most of which are for uplifting the education facilities, cleanliness & sanitation.
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•

Enpro along with Rotary International and rotary club of Nigdi Pune helped in donating CT scan machine at the
Morya Hospital Chinchwad, Pune under the “Global Grants” project of Rotary foundation.
"Global grants" support large international activities with sustainable, measurable outcomes in Rotary’s areas of
focus. Enpro donated Rs.74.14 lakhs to support the procurement of CT scan machine.
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•

On Deepawali 2019, Enpro donated Rs. 50000 to a renowned School “Punarutthan Samrasata Gurukulam”. With
a vision of “uplifting the oppressed with education”, Gurukulam is a Pune based school. Students in Gurukulam
are mainly from nomadic & de-notified tribes like Paridhi, Kaikadi, Dombari etc. Children form Pimpri-Chinchwad
slum area, child labourers and financially weak families also get education in Gurukulam.
In association with Rotary Club of Nigdi-Pune, Enpro donated 10 sets of dustbins (for wet and dry garbage) at the
Akurdi railway station. Enpro continues to invest in its neighborhoods to keep them clean and sustainable.
Donation of Mattresses, cupboards, dustbin, and water storage Tanks.
Donation of Tables and Science lab kits to Zhila Parishad Schools in Pune.
Donation of cycles for girls to ease their commute to school.

•
•
•
•

Strategic Focus/Targets
•

Strengthen our core businesses and collaborate on new opportunities, exploring new business verticals to
achieve our financial, people, stakeholder, and process goals.
Sharpen project execution through continuous improvements in productivity and efficiency.
Focus on enhancing risk management, compliance, and controls.
Enabling a circular economy: Integrate circular economy principles into our business models considering lifecycle
impacts in the markets we serve.

•
•

•

Supporting 9 Sustainability Development Goals

Commitment to External Principles and Initiatives
GRI 102-13

Sr. No.
1
2
3
4
5
6
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Sr. No.

Memberships with Associations and Trade Bodies
Mahratta Chamber of Commerce Industries and Agriculture (MCCIA)
Indo-German Chamber of Commerce
Engineering Export Promotion Council (EEPC)
Heat Transfer Research Institute (HTRI)
American Petroleum Institute (API)
Markal Industrial Association. (Our Managing Director is the Chairman of Markal Industrial
Association).
Management Systems

Year of adoption

1
2

ISO 9001:2015
ISO 14001:2015

2005
2014

3

ISO 45001:2018

2020
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Key Impacts, Risks and Opportunities
GRI 102-15

Enpro believes in sustainable growth. Risk management is an integral part of the way in which we develop and
execute our business strategies. Setting aside the challenges, we continued a disciplined quest of new
opportunities & innovation for continual improvement. Our robust risk-centric culture and risk management
system have enabled us to continue to respond effectively to the dynamic business environment, shifting
business demands and to seize new value-added opportunities for our stakeholders.

1

Identify
the Risk

2

Measure and give
rating as per the
guidelines

3

Manage the
risk through
identified
controls

4

Monitor

5

Report

We have a robust risk management framework governed by the Board of Directors to identify, assess,
quantify, and mitigate business risks. Enpro has established ad communicated guidelines to determine the
nature and extent of the significant risks which our top management is willing to take in achieving our strategic
objectives.
We adopt a balanced approach to risk management. Given not all risks can be eliminated, we are committed
to undertaking appropriate and well-considered risks to optimise returns to the organization.

Key Risks:
Product Diversity:

21

A large part of our business depends on oil and gas sector. In these times of changing times where every day
new innovations are taking place it is highly possible that there may be a fall in business through oil and gas
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sector. Theis risk receive constant high-level attention throughout the year. Strategy meetings are held to
review business strategies, formulate responses, and take pre-emptive action against these risks.
Human Resources:
We continue to maintain a strong emphasis on attracting and building a deep pool of talent. This includes
nurturing employees, maintaining good industrial relations, and fostering a conducive work environment
for our employees. Enpro is focused on strengthening succession planning as well as building organisational
capabilities to drive business growth whilst maintaining our status as an
employer of choice. We recognise the importance of having a risk-centric mindset and the ability to
identify, assess, develop, and implement mitigation actions, as well as monitor risks.
Legal Compliance
GRI 205-1

Enpro closely monitor developments in the laws and regulations to ensure that our businesses and operations
comply with all relevant laws and regulations. We understand that non-compliance with laws and regulations
not only has significant financial impact but potentially damaging reputational impact on the Group. We are
fully committed to strengthening our regulatory compliance framework. Our emphasis is clear and consistently
reiterated. We have zero tolerance for fraud, bribery, corruption and violation of laws and regulations. During
the year, we continued to make significant progress on our regulatory compliance initiatives, ensuring that
compliance principles are embedded in our activities and implementing best practices from industry leaders as
we develop and strengthen our compliance
framework.

Policies & Procedures
GRI 102-16, 102-17

Ethics & Integrity Policy
We have a strict ethics & integrity policy that applies to all employees, who are required to acknowledge and
comply with it. The ethics & integrity policy sets out important principles to guide employees in carrying out
their duties and responsibilities to the highest standards of personal and corporate integrity. It covers areas
from conduct in the workplace to business conduct, including clear provisions on prohibitions against bribery
and corruption, and conflicts of interests amongst others. Appropriate disciplinary action, including suspension
or termination of employment, will be taken if an employee is found to have violated the rules set out in the
Code of Conduct. The policy is communicated to all the employees at the time of joining their duties at Enpro.

Posh Policy

22

We have Posh Policy in place which sets out strict rules to safeguard employees with any type of sexual
harassment which is defined in the policy. Disciplinary actions will be taken if an employee found guilty in the
investigation.
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Our Stakeholders
GRI 102-40

We engage with our stakeholders in both formal and in formal interactions to understand their
perception and concerns. Enpro believes that an open and transparent interaction with our stakeholders is the
best source of learning their needs and expectations.
We have multiple channels through which we maintain, connect and engage with our stakeholders. The
method of engagement with our stakeholders, the mode and frequency are tabulated below.

##

Stakeholder

Key Topics

Communication mode

1

Employee

Vision, strategy, and
direction;
innovation; productivity;
collaboration;
people development.

Employee Satisfaction Survey, Training
Programs.

2

Customer

Product and service
quality;
HSE excellence.

Meetings; feedback channels such as email
communications, phone calls and
teleconferences; customer satisfaction
surveys.

3

Supplier

Compliance; HSE
excellence.

Regular meetings with key subcontractors
and suppliers; site visits

4

Local
Communities

Community investments,
CSR programs.

Meetings; donations; community
outreach initiatives

5

Government
Bodies

Opportunities for
business collaboration
and investment; sharing
of industry best
practice; setting industry
benchmarks.

Official visits and meetings;
industry forums.

Materiality Assessment
GRI 102-47

Enpro engages with its stakeholders (internal and external) to understand their needs and expectations
and uses these to form / update Company policy and decision-making. Our materiality assessments
are based on principles of inclusivity, materiality, and completeness.

23

A robust process was undertaken to identify and prioritise the Company’s material issues. In 2019-20, the
material issues for Enpro were reviewed at the annual management review meeting, where all function
representatives were present. The material issues were also reviewed by the Steering Committee and Enpro’s
Board of Directors and deemed to remain relevant.
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Enpro’s Materiality Issues
Sr.

Material Topics

1

Corporate Governance

2

Economic Sustainability

3

Health & Safety

4

Product Excellence

5

Community Development

6

Supply Chain & responsible procurement

7

Labour practices and human rights

Collective Bargaining:
GRI 102-41
We respect the right of all employees to join an association to collectively voice their interests and
to organize and bargain collectively or individually. We respect recognized unions and maintain harmonious
relationship with them. We have a labour union at our plant and all permanent workmen are covered by
collective bargaining agreements. All major policy changes impacting workers are discussed with the
recognized employees’ union and the changes are implemented as agreed upon after mutual discussions.

Name of the union

Units

No of Members

Maharashtra Labour union

1

21

Report Boundary
GRI 102-46, 102-48
The report boundary is limited to Enpro’s operations where Enpro has complete control. It
includes the company’s corporate office and manufacturing facility.
There are no restatements of information in this report.

Reporting Period and standards
GRI 102-50, 102-51, 102-52

24

This report is published annually and covers the same period as the financial year (April-19 to Mar-20) of the
Company. Our last sustainability report was published in June 2020. This report has been prepared in
accordance with the Global Reporting Initiative (GRI) Standards: Core option.
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Our Environmental Performance
GRI 301, GRI 302-1, GRI 305-6, 307-1

Management Approach:
Our approach to environmental management is based on the identification, assessment and
control of environmental risks across all phases of our business i.e., design and engineering,
material procurement, manufacturing, and dispatch. We aim to avoid and to the extent possible
minimize our impacts, while contributing to lasting environmental benefits. We are compliant with all
the environmental laws of the regions where we operate.
At Company level, we have identified and laid emphasis on conservation initiatives, especially in the
areas of waste reduction, materials, energy, and water conservation. We intend to limit greenhouse
gas emissions by reducing our energy consumption, effective manufacturing process and technology
and moving towards renewable energy.
We have continued our “Cycle to work” drive and avoided 2268 Kgs of CO2 emission by reducing the
use of petrol (saved 303 Litres.) and avoiding the pollution.
There is no report of Environment incident reported in the Financial Year 2019-2020.

AIR QUALITY
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AMBIENT AIR QUALITY 2019-20
PARAMETERS

TEST RESULT

UNIT

NAAQ STANDARD

Particulate Matter (PM 10)

45

µg/m3

≤ 100

Particulate Matter (PM 2.5)

20

µg/m3

≤ 60

Sulphur Di-oxide (SO2)

16

µg/m3

≤ 80

Oxides of Nitrogen (NOx)

22

µg/m3

≤ 80
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Energy consumption within the Organization
Energy Consumption

Solar Power Generation

(UOM-Kwh)

(UOM-Kwh)

1800000

1565556

1600000

800000

1400000
1200000

843069

900000
700000

1053805.56

1067222

592590

600000

1000000

443508

500000

800000

400000

600000

300000

400000

200000

200000

100000

0
17-18

18-19

0

19-20

17-18

18-19

19-20

Water Consumption (in kilo Litres / Year) (Corporate Office + factory)
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Purchased Water Consumption

Per Product Water Consumption
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Rain Water Consumption

Total water consumption

Per Employee Water Consumption
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Waste Generation Data:
GRI 306-2

We at Enpro are committed to reducing the generation of waste, reusing, and recycling the waste
generated and disposing it in an environment friendly manner. At Enpro Industries the wastes
generated because of our processes and daily activities includes the following:

a) Solid Waste:
Our solid waste includes metal scrap, wooden scrap, and cardboard. We reuse our cardboard and
wooden scrap to the extent possible. Metal and wooden scrap which cannot be reused is given for
recycling. We communicated with our suppliers for changing their packing methods by minimizing
the use of wood. Now we receive material like pumps, motors & heaters etc. in mounted position on
pallets and fixed with wires instead of having separate wooden packings.

b) Hazardous Waste:
A portion of total waste generated at the Company is hazardous in nature. The waste materials are
given to authorised vendors only.

c) E-waste:
The e-waste generated at the Enpro includes computers, monitors, servers, etc. and specific
electronic and electrical items. This is managed as per Enpro’s waste management policy.
We dispose our E-waste to authorised government approved recycler.
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Our Economic Performance
GRI 102-7

Region wise sales breakup

Product wise sales breakup

0%
7% 2%

India

11%

12%

Europe
48%

Lube oil units

9%

Japan-

Sares

Middle East
32%

Others

79%

SE Asia
US

Total capitalization
Share Capital (Equity)
Reserve & Surplus
Debts

20.17
133.23
145.75

Net Sales
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• Net sales for the Financial Year 19-20 = 182 Cr.
• Projected Sales for next Financial Year = 280 Cr.
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Updates and Feedback
GRI 102-53

Visit Us:
www.enproindustries.in
www.linkedin.com/company/enpro-industries-pvt-ltd
www.facebook.com/enproindia
www.youtube.com/enproindia

We welcome any questions, comments or suggestions you might have about this report.
Swati Shukla

29

Swati.shukla@enproindia.com
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GRI Content Index
GRI 102-55

102- General Disclosure

30

GRI
disclosure

GRI disclosure description

Page
No.

102-1

Name of the organization

102-2

Activities, brands, products, and services

102-3

Location of the organization’s headquarters

2

102-4

Number of countries where the organization operates, and names of countries where either the
organization has significant operations or that are specifically relevant to the topics covered in the
report

2

102-5

Nature of ownership and legal form

102-6

Markets served

102-7

Scale of the organization

2

102-8

Information on employees and other workers

11

102-9

Supply chain

17

102-10

Significant changes to the organization and its supply chain

16

102-11

Precautionary principle or approach

17

102-12

External initiatives

18

102-13

Membership of associations

19

102-14

Statement from senior decision-maker

4

102-15

Key impacts, risks, and opportunities

20

102-16

Values, principles, standards, and norms of behaviour

21

102-17

Mechanisms for advice and concerns about ethics

21

102-18

Governance structure

5

102-19
102-20

Delegating authority

5
5

102-26

Role of highest governance body in setting purpose, values and strategy

5,6

102-29

Identifying and managing economic, environmental, and social impacts

5,6

102-30

Effectiveness of risk management processes

102-31

Review of economic, environmental, and social topics

102-32

Highest governance body’s role in sustainability reporting

5

102-40

List of stakeholder groups

22

102-41

Collective bargaining agreements

23

102-46

Defining report content and topic boundaries

23

102-47

List of material topics

22

102-48

Restatements of information

23

102-50

Reporting period

24

102-51

Date of most recent report

24

102-52

Reporting cycle

24

102-53

Contact point for questions regarding the report

28

102-55

GRI content index

29

Executive-level responsibility for economic, environmental, and social topics
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2
2,7,8

2
1,9

5
5,6

300-Environmental
301

Material

24

Energy consumption within the organization

25

302-Energy
302-1

305- Emission
305-6

Nitrogen oxides (NOx), sulphur oxides (SOx), and other significant air emissions

24

306-2

Waste by type and disposal method

26

307-1

GRI Disclosure Description “Environmental Compliance”

24

308- Supplier Environmental Performance
308-1

New suppliers that were screened using environmental criteria

16

308-2

Negative environmental impacts in the supply chain and actions taken

16

403- Occupational Health and Safety
403-1

Occupational health and safety management system

12

403-2

Hazard identification, risk assessment, and incident investigation

12

403-3

Occupational health services

12

403-4

Worker participation, consultation, and communication on
occupational health and safety

12

403-5

Worker training on occupational health and safety

12

403-6

Promotion of worker health

13

403-7

Prevention and mitigation of occupational health and safety impacts directly linked by business
relationships

12

403-8

Workers covered by an occupational health and safety management system

12

403-9

Work-related injuries

12

403-10

Work-related ill health

12

404-Training and Education
404-2

Programs for upgrading employee skills and transition assistance programs

15

404-3

Percentage of employees receiving regular performance and career development reviews

15

405- Diversity and Equal Opportunity

31

405-1

Diversity of governance bodies and employees
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